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Introduction
Even though the proponents of raising the minimum wage have presented substantial and candid arguments for this proposition, there seem to exist various appealing counterarguments against it. Ideally, most of these supporting arguments have been purposed around rising inflation without considering its long-term impacts on the American economy. Opposing arguments have particularly focused on increasing the minimum wage while keeping pace with the nation’s productivity growth. Various assumptions have been premised around the increment of the minimum wage, some of which include; a significant reduction of poverty across the nation, increasing the purchasing power of the consumers, and enhance the development of the national economy. 
Taking a closer look at the opposing viewpoints, however, these arguments seem to be untrue, and raising the minimum could have disastrous impacts on the economy. In this view, this current paper, therefore, attempts to highlight some of the key opposing perspectives relating to this proposed increment. First, a portion of economic experts have argued that raising the minimum wage could lead to potential job losses. They have pointed out that business organizations would be forced to absorb the costs for the increased pay for their employees with the increase. In essence, even with the increased pay for the employees, mass retrenchments might be witnessed because business organizations would not be able to keep up with the increasing payload (Soto, 2021). 
According to the Congressional Budget Office (CBO), an approximated 1.4 million jobs would have been lost by the time the country’s minimum wage reaches the 15 dollar-threshold (Joyce, 2011). Admittedly, this doesn’t seem to be a very good news, particularly for the workers in the private sector. 
Arguably, the effect of this significant loss of jobs would surely manifest on the national economy. For instance, it is projected that over the next ten years, the federal deficit would increase by 54 billion dollars due to the increased federal spending on key government programs and services such as healthcare (Medicare and Medicaid programs). Thus, in a sense, it is essential to understand that the increased federal spending would be to particularly cushion the majority of the jobless Americans, particularly the low-skilled workers. 
Some economic analysts have also argued that besides laying off workers, some business organizations may respond to the increased costs by passing it on to the consumers. Based on this singular argument, it is important to note that despite the hope of the proponents, raising the minimum wage would do little if any to reduce poverty. Notably, in American Samoa, the recent increases in the minimum wage resulted in pronounced impacts on employment, consequently in the postponement by President Obama. Additionally, in the understanding that a minimum wage is an artificially imposed pay value for the workers by the government, opponents have argued that its increase might result in adverse employment impacts, particularly for the young and less experienced workers (Cato Institute, 2013). This is because employers might not see sense in recruiting them at a considerably higher pay if they cannot produce as much as the experienced employees. 
Ideally, employing organizations may favor the experienced workers over the young inexperienced workers because it won’t make financial sense to contract them, consequently resulting in high unemployment rates (Manning, 2021). Economists have noted that for this reason, instead of reducing poverty, the increase in the minimum wage is sure to escalate the poverty levels in the country. 
Most importantly, other dissenting views have focused particularly on the probable fueling of inflation associated with the increase of the minimum wages. Raising the minimum wage could potentially result in rising salaries and wages across the board, consequently resulting in a substantial increase in the operating expenses for the employing companies. As a response to the increasing expenses, companies would then increase the prices for their commodities to cushion them against labor costs. In this view, instead of reducing the overall poverty levels, the resulting general increase in prices would result in increased costs of living, consequently negating the potential impacts associated with the increased minimum wage (Burkhauser, 2014). 
Conclusion
Taking a closer look at the above arguments, it is evident that raising the minimum wage would do no good but would only exacerbate the already bad economic situation. Even though the increase would surely result in the typical increase in pay for the employees, there are additional risks of increased unemployment and increased costs of living. As observed in this excerpt, companies may decide to increase the prices of their products as a measure to keep up with the observably rising costs of production. Similarly, a rise in the minimum wage could particularly threaten the young and less experienced workers besides mass layoffs by companies to reduce their payloads. 




References
Manning, A. (2021). The elusive employment effect of the minimum wage. Journal of Economic Perspectives, 35(1), 3-26.
Burkhauser, R. V. (2014). Why minimum wage increases are a poor way to help the working poor (No. 86). IZA Policy Paper.
Soto, I. (2021). Examining the Effects of Raising the Federal Minimum Wage to $15 - AAF. Retrieved 25 July 2021, from https://www.americanactionforum.org/insight/examining-the-effects-of-raising-the-federal-minimum-wage-to-15/
Cato Institute. (2013). Four Reasons Not to Raise the Minimum Wage.
Joyce, P. G. (2011). The Congressional Budget Office: honest numbers, power, and policymaking. Georgetown University Press.

